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Namaste readers,
I feel proud to provide another excellent issue of Sangh Sandesh 

at the end of 2011 clubbing with Information and Inspiration. 

After the joyous celebrations of Navaratri and Diwali, we 

look forward for positive motivation in the coming year. 

Olympics is one of the major occasion we all witness in 

2012 national calender.

HSS (UK ) has offered an unique opportunity to reflect on 

the progress of Shakha and it's future planning. I am talking 

about the new programme in our annual calender called 

'Shakha Varshik Sabha'. 

In this issue we will read about some of the secrets of Sangh 

mechanism in Sanket, Geeta and Hindu Management system. 

I am sure this will give some fresh tips to Sangh Karyakartas.

 

Sewa Day on 25th September was a very successful event across 

the country. Hundreds of volunteers practised our ancient notion 

of  Nar Sewa Narayan Sewa (Service to Humanity is Service to 

God) on one day showing the vibrant community spirit.

As usual you will read encouraging local and world news to 

show positives of society. In Ekatmata Stotra, we will get 

brief information about P. Dr Hedgewar and Shri. Guruji. 

I am sure this issue will help us for self analysis and self 

ignition to bring positive change in oneself and society. 

Ram Vaidya
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Sangh
Shakha Vaarshik Sabha
Shakha Vaarshik Sabha (SVS) is a new, innovative programme in Sangh - be part of 
annual calendar of events in UK. This is similar to Annual General Meeting (AGM) at 
shakha level where focus is shakha working and progress.

The objective is to involve everyone connected with Shakha (regular, irregular and one 
time s’sevaks, their families and well wishers) in the growth and progress of shakha. To 
interact and share views, suggestions and concerns of everyone in relations to shakha. In 
short, everyone feels part and parcel of the shakha pariwar and has a sense of ownership 
of the shakha.  Shakha Karyawaha should give the annual report of activities happened last 
year.  Everyone can give input on achievements and challenges faced this year. On the basis 
of present year's progress, everyone can discuss on next year's plan. In the compliment 
to national programmes, each Shakha can plan for next year. Each Shakha with its own 
Chintan can add value to national  objectives. 

We can announce the next year's shakha Karyakarini  and inform  Kendriya 
or Vibhag Karyakarini. This will give the feel of national connection to all family 
members of swayamsevaks. 

Together we can discuss about the present scenario of the world in general and 
local in particular to be with current flow of time. We should encourage various 
experiments for the progress of the Shakha.  Quality of Shakha, Sustainbility of 
Swayamsevaks, Imparting deserved Sanskars, Assertiveness in socio cultural arena and 
Contribution in value addition through Sewa and Sanskar are some important points 
to be discussed in next year's Shakha planning.

In nutshell, Shakha Varshik Sabha ...
1. Involves all s’sevaks and their families in the progress and growth of shakha
2. Keeps irregular / one-timers in contact with Sangh
3. Is an opportunity to expand shakha network
4. Provides tool to analyse shakha working (strengths, weakness, challenges  

and opportunities)
5. Brings out new and potential karyakartas in shakha
6. Keeps shakha records for future reviews (archives). 
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Sanket

Into Sangh 
Winter is on the threshold. The trees are covered with golden leaves. The days are 
getting dimmer. The mornings are normally foggy. Kumar is getting ready to go to 
work. Last night, he came late from his Baithak (meeting). He is not in as pleasant a 
mood as he normally is. 

He  has been going to Shakha since he was a child. After many years of experience, 
he made it his definite decision to work for Sangh. It was his own decision. 

With active involvement in the activities, thorough study of the ideology  and 
complete understanding of its objectives, he put his trust in Sangh. We use a 
particular term for such dedicated workers: karyakartas. So Kumar is a karyakarta 
and, as such, is expected to take some role within the organisation. 

Kumar knows that he is not alone. As Sangh is a joint project, together we achieve 
with our own efforts. Each karyakarta must be engaged in doing something, not 
merely thinking about what can be done. Action is important for karyakartas 
alongside ideas and imagination. 

He has often heard that ‘dreams are not those which come while we are asleep, 
dreams are what brings us sleepless nights’. 

After started working as a karyakarta, he realised that it was long-term work. He 
also realised that there are no quick fix solutions to the challenges  he will face.

Kumar is technology-savvy, so he likes to use email, Facebook etc. to increase his 
efficiency in his work. However, he knows that our work is based more on personal 
communication (Sampark) which is a time consuming effort. He often hears from 
others that, ‘Emails are there to inform, while Sampark is there to inspire’.  
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We see that the more we communicate personally with our swayamsevaks and 
society, the more positive our results. 

However, finding the time for Sampark is tough. Working hours are long. Family 
expectations are high; he has to spend quality time with his family as well.
So, in a nutshell, to find the time for Sangh karya is challenging. Thus, Kumar 
realised that some karyakrtas escape from commitment towards the Sangh. They 
realise the importance of Sangh, but can’t cope with balancing other pressing 
concerns, so, over time, they miss the boat.

On one hand, there is a desire to devote time to Sangh work, but, on the other, other 
priorities often overwhelm this intention. How we do strike a balance? 

Kumar had entered into this challenging way of living. He was looking for rays of 
light to add balance to his life. It was dark outside. However, on the eastern horizon, 
some rays of light could just be seen......

Once, when back in Bharat, Kumar went to his native village. He saw a woman carrying 
a gallon of water on her head, which she was struggling to carry. Kumar helped her 
out, sharing the weight of the water on his head, and then he went down to the local 
river to enjoy the scenery there. Clean blue water couldn't stop him taking a dip in the 
river. At the moment, he immersed himself, a spark of thought came to him. 

‘An hour ago I was struggling to carry a gallon of water. Now, I can see tons of water 
over me, immersing me, but I don't feel pressured in any way’. He came out of the river 
and a ray of hope for a balanced life appeared in his mind: “Merge into Sangh work. 
Become a part of it. You will never feel any pressure.”’

Kumar invited his family for a dinner party, celebrating his son's first birthday. He took 
great pains to organise it. Being a big close family and friends birthday dinner became 
almost like big party. Everyone was enjoying drinks and food served. He also invited 
some friends from his local shakha. He introduced them with his parents. Unaware of 
Sangh, parents were inquiring about the same. A ray of hope for life balance appeared 
in Kumar's mind. 
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Utsav
On Geeta
We  celebrate Geeta Jayanti on Margasheersh Shukla Ekadashi (6th December 2011). 
We all know that Bhagwad Geeta is the treasure of Hindu Dharma and the greatest 
contribution to the world. 

The imagery associated with the Bhagavad Gita is that of a chariot with four horses. 
Arjuna is inside the chariot and the chariot is being driven by Lord Krishna. This 
symbolises the our human body is the chariot and Arjun is the embodied soul. This 
body (chariot) is being driven by the Supreme Lord.

A similar imagery from the Katha Upanishad describes a chariot, "Know that the 
Self is like the Lord of the chariot, and the body is his chariot. Know that the 
intellect is the charioteer and the mind the reins. The senses, they say, are the 
horses, the objects of the senses their roads. When the Self is in union with the 
body, the senses and the mind, the wise call Him the enjoyer."

The four Yogas of the Gita are of invaluable help in developing the human personality. 

“If I have to bring some change in society, I need to first start from my family. My 
family doesn't have any clue of working regularly for society. They give often money to 
various charity. But none of my family is aware of cultural erosion happening around 
us and many of them are completely clueless about our history. I need to spend more 
time with family. It'll create a bond with them. Just by inviting Sangh karyakartas 
in birth day dinner, I managed to bring Sangh Thought closer to my relatives. Their 
understanding will grow gradually and I can work with more support from them.” 

Can you show Kumar more rays of hope for balance of lives. Your appropriate rays of 
thoughts will be published in next Sangh Sandesh? pl. email him on sanghsandesh@
hssuk.org. 
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The human personality can be likened to 
a table with four legs. Each of the four 
legs are important. The four legs or the 
four pillars of human personality are 1 - 
Action, 2 - Will Power, 3 - Emotions  and 
4 - Reason.

Karma Yoga or the Yoga of Action makes 
us aware of the importance of the human 
body which is to be dedicated to the 
Supreme Lord as an instrument through which God's grace can flow. 

Sri Raman Maharshi wrote in his Upades Saram, verse 3:
"Acts performed without any attachment and in the spirit of service to God, 
cleanse the mind and point the way to salvation".

In the Gita, Ch.3, verse 9 reads: "Actions that are performed in the service of the 
Lord will not bind the person. Actions that are performed in any other manner 
(other than dedicated in the service of the Lord) bind the performer of those 
actions to worldliness".

Actions thus dedicated to the Lord will purify the mind.

Gita, Ch.2, verse 47 reads: "Your right or duty is confined to performance of 
actions only, (but) never with their fruits or results which may be good or bad." 
The expectations of the fruits of our actions should not be the motive. If we own a 
house and decide to donate that house to a temple. After donating the house, all 
the benefits deriving from the house (such as rent money) must go to the temple 
and therefore that benefit is not ours to expect. Any repairs to the house will be the 
responsibility of the temple authority. Similarly, when we dedicate all our actions to 
God, their results or fruits whether good or bad, are not ours to expect.

Let us learn about the remaining three Yoga in our own time. Have a regular practice 
of reading Shri Bhagwad Geeta for the better individual, family, work and social life.  
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BalaGokulam

Valya becomes Valmiki
This is a story of a robber named Valya koli and a sage Naradmuni. 
Valya koli was a thief who lived in the forest. He used to scare travellers and rob 
them of any riches they had, which he used to support his family. Naradmuni 
was a sage of the Gods and a devotee of Sri Vishnu. He used to always chant 
'Narayan Narayan!'

One day Naradmuni was walking the road where Valya Koli lived and saw 
him robbing travellers. He felt bad on seeing this, and thought that if Valya 
koli continued to behave like this, he would have to suffer for his actions. He 
confronted Valya koli and asked him, “Why do you commit such crimes? It is a 
disgraceful act to rob people!” Valya koli replied, “I have to do this to feed my 
wife and children.” 

Naradmuni asked him, “If that is the truth, then go and ask them whether they 
are ready to share half of the bad deeds which you commit for their sake.” When 
Valya koli went home and asked his wife and children this question, they all said, 
“No, of course we won’t! If you make money by robbing people, then only you 
will suffer for your bad deeds!” 

On hearing this, Valya koli felt bad. For so many years, he had robbed 
innocent people, and now he felt repentant for his actions. He surrendered 
unto Naradmuni and said, “Please forgive me! Free me from 
my bad deeds!” Naradmuni said, “If you truly feel repentant, 
Valya, start chanting 'Rama Rama' to be free from all your bad 
actions. I must leave to go elsewhere – but keep doing so until 
I return back”. 

Story

Funny joke  
to share? 

Contact us at:
sanghsandesh@

hssuk.org
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So Valya koli started 
chanting ‘Rama Rama’ 
sat in one posture. He 
couldn’t say 'Rama 
Rama' to begin with 
– he kept saying 
'Mara Mara' instead! 
But he would chant 
very sincerely. Now, 
Naradmuni did not 
return for a long time. 
But Valya koli did not 
stop chanting. 

Some red ants started 
building an ant-hill 
around him where he 
was sat in the forest. 
Soon, his entire body 

was covered by an ant-hill. But he firmly decided to continue chanting till 
Naradmuni returned. He continued chanting for many years without eating food. 
For this, Bhagwan blessed him and said, “I am pleased because of your chanting, 
Valya, and I free you of all your bad actions. From now on, you will called sage 
Valmiki, not Valya Koli’. 

Sage Valmiki went on to write the great epic, the Ramayana. He was such a 
peaceful man that tigers and deer used to gather by his Ashram. The company of 
Naradmuni helped to transform Valya koli into Valmiki, the Rishi. 

MORAL: Because of the good company of Naradmuni, Valya felt repentant 
for his bad actions. We become good people when we remain in good 
company. But if we stay with bad company, we don’t have the desire to 
change our character. So we should always remain in the company of other 
people who are good-natured.  
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Hindu Management System:  
Secrets of voluntary organisation
All organisations have a management system which provides a formal methodology 
for working effectively and efficiently. We already know about the western concept of 
management but there is also an alternative – the Hindu management system which 
uses the role model of a family. This is very important to know and understand as we 
are a human organisation dealing with people all of whom are unpaid volunteers.

The following points provide some guidance for working in or running a successful 
voluntary organisation:

1. BE A FACILITATOR BUT NOT THE SPEAKER - The person conducting the meeting 
(e.g. President) must not have any opinion before the meeting but should listen to 
everything. Observation and facilitation are the key roles of the conductor. He/she should 
summarise all the good points made and then make a decision with consensus. If there 
are people who are still disappointed with the decision made the person conducting the 
meeting must make sure that he/she meets that person straight after the meeting so 
that they feel that their view/opinion was heard even if the decision did not reflect that. 

2. EVERYONE’S DECISION - Before a decision is made everyone is entitled to put across 
a view and debate the issue but once a decision is made it is everyone’s decision regardless 
of your opinion beforehand. This ensures that there is unity in the organisation. To achieve 
this once you have put your point across, detach yourself mentally from it.

3. MAKING DECISIONS - Getting a consensus is better than holding a vote when 
making decisions as sometimes bad decisions can be made through voting. There is 
also a need to have a mixture of elderly and younger people in the meeting to gain 
a more complete outlook of the issue – there is a saying that elderly people are like 
Purusha and younger people prakruti, which are both necessary for life.

Sangh
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4. OPEN YOUR MIND - In our work, we meet many different types of people. It is 
important not to make instant judgements as this creates barriers and therefore one 
is unable to work with society. Being open-minded is a necessity.

5. NOT ‘I’ BUT ‘WE’ - A survey in the USA found that the word used most by people 
on the phone was ‘I’ reflecting how important our ego was to us! Ours is an movement 
which aims to unite us all therefore the word ‘we’ should be used instead of ‘I’. When a 
person wants to do something he/she can use ‘I’ but when there something is achieved 
one should always use ‘we’ as this will bring people closer together.

6. SPLENDID! - Ours is a people’s movement and therefore we need to attract people 
to it. The secret of winning people over is to always be positive towards them – say 
‘yes’ rather than ‘no’ and using encouraging words such as brilliant and splendid.

7. RESPONSIBILITY RATHER THAN POSITION - Some words are very popular in 
the corporate atmosphere we now live in and one of these words is ‘position’ – 
‘what position or post do you hold?’. We should try to avoid this word. Our work 
is based on motivation and inspiration of all individuals. We want to meet people, 
move around. Whereas a ‘position’ does not move but remains static. The word 
responsibility is a more accurate term to use.

8. NETIQUETTES - Netiquettes are e-mail etiquettes. If you want to take out your 
frustrations go upwards (e.g. the President) and only go to one person. If you have 
good news then spread it out horizontally – e-mail everyone! This does not mean 
that you cannot raise your views or points as that is also important – but points 
should be written or spoken in the style of constructive criticism and also at an 
appropriate time and in an appropriate manner. 

9. IDEAL PERSONALITY - When working for such movement we want to develop 
a personality where our legs and feet are always moving and never static; our 
heart is burning with passion for work; we have sugar on our tongue thus always 
speaking sweetly and ice on our heads thereby retaining our composure and clarity 
of thoughts in all situations. 
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UKSamachar
News From the UK

South East Vibhaag Varg
This year, South East Vibhaag Varg took place in Croydon. The total sankhya 
was 66, with representations from Croydon, Woolwich and Newham (a newly 
started shakha). 

It was a unique varg as we had the presence of Chanda didi with us; who is a 
pracharika from Bharat. Shiklshika took advantage of her expertise in Shareerik 
and held a Samata and Dand session with her. Everyone really enjoyed the new 
khels and a bhajan that was taught by Chanda didi. 

The theme of the varg continued from SSV – Samarpita Nivedita, where 
various bauddhiks were given on Bhaginee Nivedita and her aspect of Sewa 
and dedication.   
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Ratri Katha was also dedicated to furthering our knowledge on Bhaginee 
Nivedita’s life by preparing short plays on it. To make it more challenging 
the plays had to be done in Hindi. The gruhini’s really showed an enthusiasm 
towards the plays. Between each play an interesting activity took place which 
involved the audience. 

Bhojans during the varg was always a delight; varying from kidney beans shaak 
with naan to vegetable pasta and apple pie for dessert. 

During the day Gruhinis also took part in a varg of their own. They then had 
an exceptional fun session on Svastha Bhojan and Svaadist Masala where it was 
heard that a lot of cooking recipes were shared! They had a total sankhya of 20.

Due to the venue not being able to accommodate overnight stay, sevikas were 
allocated to various homes in Croydon to stay in. This initiative is proving to be a 
wonderful experience for our sevikas, as they are getting a chance to interact with 
the families in our vibhaag. 

In the Dikshant samarop, we tied rakhis to each other and put a tilak on 
everyone. This tilak was made from the mati (soil) of bharat where the first shakha 
ever took place! We were privileged to be part of such an experience. 

Overall the varg was very enjoyable and very effective as there was consistency 
in the vishays we learnt and we could focus on a few things rather than packing 
too much in.  
Meha Mithani  |  Saraswati Shakha (Croydon)



October - December 201114

HinduVishwa
News From around the World

Scandinavian Shibir
During September 2011 Hindu swayamsevak Sangh Norway organised the shibir 
in sanatan Mandir Slemstad Oslo., with a Ramayana theme, which seventy 
Swayamsevaks attended. The session started with an introductory meditation 
session by the Art of Living group. Different Ganas were formed based on the 
age groups and Baudhiks, presentations and question and answer sessions 
were conducted for each one. The discussions on the Dohe from Ramcharitra 
Manas led to an active debate by the parents about how values taught in the 
Ramayana could be integrated into our daily life. In addition, a yoga session was 
conducted by Shree Parmod Bhandariji of Baba Ram Deo’s organisation and all 
Swayamsevaks irrespective of their age joined to play Khokho and other regular 
Shakha games. The response was amazing with participants showing a keen 
interest to join the next Shibir. 

Sewa Day
A day dedicated to service – started last year at the initiative of Sewa International 
UK soon spread its wings across the globe when on September 25 – Sewa Day was 
held in over a dozen countries from SriLanka (21 projects and 615 participants), 
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Kenya, Finland (11 projects 104 participants), USA and UK. One of the major 
achievements of Sewa day is that the activities got participation from
many nationalities across the globe in besides Hindu groups in countries like 
Finland, UK. In UK over 155 projects like helping elderly day centers, cleaning of
gardens and public places, collection and distribution of food items and clothes 
were undertaken by over 14000 participants. A local borough (equivalent to city
ward/zone) council could involve 6000 school children for doing SEWA. 

Gujarat assembly passes bill on cow slaughter
A Bill seeking a seven year jail term for cow slaughter or even transporting the animal 
for that purpose was passed unopposed in the Gujarat Assembly on Tuesday, with the 
Opposition Congress extending support to it. As per the provisions of the Gujarat Animal 
Preservation Act (GAPA) 1954, which prohibits cow slaughter, there is no provision to 
prevent transportation of the animal for slaughter. Tabling the bill Agriculture Minister 
Dileep Sanghani said, “Stringent punishment for violation of the provisions has been 
proposed in the Bill. The six month jail term has been extended to seven years on 
conviction and the fine has been increased to Rs. 50,000 from Rs. 1,000.” 

Indian scientist on Alzheimer
A total of 24.3 million people have been suffering from Alzheimer's worldwide and 
4.6 million new cases are diagnosed annually. An Indian scientist has discovered 
an anti-Alzheimer drug that has been extracted from citrus fruits, making a 
breakthrough in drug research to improve the quality of life of people suffering 
from Alzheimer disease. Dr Mahaveer Golechha is a senior research fellow in the 
Department of Pharmacology at All-India Institute of Medical Sciences (AIIMS) 
and has been awarded the prestigious Alzheimer Drug Discovery Foundation's USA 
Young Investigator Scholarship Award. Dr Golechha, who hails from a small town 
in Rajasthan, said he chose to research on Alzheimer having felt that not enough 
research has been conducted on the subject. Moreover, he explained that drug has 
been discovered from citrus fruits and is called Naringin. The latter is a bioflavonoid 
and it exerts its effects through multiple mechanisms namely as an anti-oxidant, 
anti-inflammatory, and anti-apoptotic. The work has been published in the 
Biological and Pharmaceutical Bulletin, an international journal of Japanese Society 
of Pharmacology.  



SewaNews

Kenton Sewa Day 2011
Sevikas and Swayamsevaks from Kenton 
Shakha went to Newton Ecology Park 
in Harrow for Sewa Day 2011. The 
local woodlands and pond area were 
full of rubbish and junk, and the park 
was poorly kept and run-down. A team 
of 40+ volunteers armed with gloves 
and litter pickers helped to clear the 
woodlands and collectively, we managed to fill over 20 bags of rubbish, including an 
old mattress which had been dumped in the pond! We also planted wildflowers and 
shrubs to attract animals, insects and birds to the area. It was a fun-filled day, with 
plenty of hard work and muscle-building, but it was definitely worth it!  

October - December 201116



17October - December 2011 17

Northampton Sewa Day 2011
As part of the global initiative for International Sewa Day on Sunday 25th 
September 2011, our Northampton Shakha gathered 40 people from our local 
Community to volunteer their time to help the Northamptonshire Wildlife Trust at 
the Lings Local Nature Reserve. Activities on the day were to help the environment 
and included: Litter Picking – to help maintain the appearance of woods which 
creates a welcoming atmosphere for visitors. Path Clearance – To ensure ease of 
access, especially in areas for pushchairs and wheelchairs. Scrub Management – 
Removal of non-native species such as Rhododendron and Sycamore trees which 
can hinder other plants from growing. We also had an appearance from The Mayor 
and Mayoress of Northampton, who joined and helped the litter picking group. 
Overall it was a very successful and fun day enjoyed by all who took part and to 
finish off we had a great picnic and some team games too!   
Zeel Shah

17
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Namaste Chanda didi, Welcome to 
UK. It has been my privilege to talk 
to you today. Today we want to know 
more about the work of Rashtra 
Sevika Samiti in Bharat. 

  COULD YOU GIVE US SOME STATISTICS 

ON SAMITI WORK IN BHAARAT?

Presently we have 5330 samiti 
shakhas in Bharat.  We also have 

761 Sewa projects in various fields like: 
health, education and sanskaar. You'll 
be happy to know that we have 42 
Prachaarikas in Bharat. 

Good to know about the work span of 
Samiti in Bharat. 

  LIVING OUTSIDE BHAARAT,  

WE FIND THAT THE SAMITI WORK  

IN THE UK IS ABOUT PRESERVING  

HINDU VALUES AND DEVELOPING 

SANKAARS AMONGST THOSE LIVING  

IN THIS COUNTRY. HOW DOES THE  

ROLE OF BHAARAT SAMITI DIFFER?

Work in Bhaarat is focussed on 
National development and 

working to create and develop a 
vibrant Bharat. We want to create 
a person having patriotic feelings 
with  sanskars and working for the 
betterment of the society based on 
Hindu Values. Shakha is an important 
medium to achieve it. 

  COULD YOU STATE A FEW  

CHALLENGES OF WOMEN FACE  

IN BHARAT AND HOW DOES SAMITI  

ENGAGE  IN WORKING TO OVERCOME 

AND HELP THOSE IN THIS SITUATION?

Challenges are: Female Infanticide, 
dowry are major challenges. 

In tribal villages women do not 
receive education and are not aware 
of issues on personal health and 
hygiene. We are creating awareness 
through shakhas and various 
other programmes to overcome 
these challenges. There are some 
educational sewa projects and free 
hostels which are running in various 
towns depending on the needs and 
problems of that particular area. 

Interview
Bhagyashree (Chanda) Sathye
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In one of the health projects 200  
girls from tribal villages trained as 
nurses and are assisting in their 
respective villages.

  THIS YEAR (2011) IS THE 75th  

YEAR OF RASHTRA SEVIKA SAMITI IN 

BHAARAT. CAN YOU BRIEFLY HIGHLIGHT 

THE ACHIEVEMENTS UP TILL NOW?

The most inspiring achievement is 
that in 1936 Samiti we had 1 shakha 

and now 75 years later we have shakhas 
all over Bharat and across the world. 
After Gujarat earthquake and the relief 
work, Samiti adopted a village called 
Mayapur in Gujarat and it has received 
the prestigious President Award for 
being a clean village. During the birth 
Centenary of Vandeneeya Mausiji in 
Nagpur, Samiti organised a magnificent  
Akhilya Bhartiya Sammelan for three 
days where over 10,000 sevikas 
participated. 

Last year, 100 hours of continuous 
Surya Nasmaskaar yagna was performed 
in west zone of Bhaarat.

  WE CAME TO KNOW THAT DEATH 

CENTENARY OF BHAGINEE NIVEDITA  IS 

BEING OBSERVED  IN THIS YEAR. COULD 

YOU THROW SOME LIGHT ON IT? 

We started the celebration in 
Darjeeling where Sisiter Nivedita 

was cremated (samaadhi sthal).  
Presentation on her life was shown  
to around 3000 educational institutions. 
Nivedita's Life story was written in 
Braille for visually impaired.

On 13th October (death anniversary  
of Nivedita) a book was released on 10 
brave women who left their country to 
for Bharat.

Lastly but not less, we have applied 
for the school which was opened by 
Nivedita and the Samadhi Sthal of 
Nivedita to be declared as National 
Heritage Status. 

  WHAT OTHER SERVICE PROJECTS ARE 

CARRIED OUT BY RASHTRA SEVIKA SAMITI?

There are 20 free hostels called “sewa 
chhatravaas” running in Bharat. 

These chhatravaas are very popular and 
are well known to the people of various 
villages. There are some sewa projects 
in the field of education and health. We 
have opened some small scale industries 
for an economic support to women.

  HOW HAS THE STATUS OF  

WOMEN EVOLVED OVERTIME  

DUE TO SAMITI WORK?

Self confidence has increased in 
women and they are able to talk 

and act confidently.
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Due to various shareerik activities, 
sevikas are becoming aware of physical 
fitness and self protection. Sevikas have 
understood the importance of sampark 
and  they have the confidence to travel 
alone in various towns.

They are able to tackle domestic issues  
easily. Samiti work is influencing 
positively in their family life in general 
and the environment of raising children 
in particular.

Due to development of qualities they are 
bringing small changes into the society 
and creating a positive impact.

  GIVE EXAMPLES OF THE INFLUENCE 

SAMITI HAS ON THE SAMAJ?

In Assam there was a lot of conflict 
and  infighting between two tribes.

However now due to our sevikas' 
active sampark and Rakshabandhan 

programme the two tribes are now living 
together without conflict. This work 
of sevikas has been appreciated by the 
local police as well. 

In one village of Uttar Pradesh due to 
the efforts of the sevikas they managed 
to create an alcohol free village.

In one of the soaps our Hindu culture 
was not represented  in costumes and 
attitude. One Smiti karyakartri spoke 
to the Director of that soap and many 
sevikas wrote letters. In response to the 
sevikas' assertiveness, Director started 
showing true culture in his soap.
 

  CAN YOU GIVE ONE SENTENCE MESSAGE 

TO THE READERS OF SANGH SANDESH? 

Let us motivate each other  to develop 
our work. “Kadam Kadam Badhaaye 

Ja Sadhanaa Ki Raha Par…”  
Kirti Vekaria 

Suryanamaskar Yagya
February 2012
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EkãtmatãStotra

Sangh shakti pranetaarau keshavo madhavsthaa
Smaraneeyaa smarennityam nava chaitanya dayakaah

Pujaneey Dr. Keshav Baliram Hedgewar
Pujaneey Dr. Keshav Baliram Hedgewar 
the founder of the RSS was born on 
Varsh Pratipada day [New Year's Day] in 
1889 at Nagpur. He was a born patriot. 

After making an in-depth study of our 
history, he came to the conclusion that 
disunity and lack of patriotism among 
the Hindus was the reason for our defeat 
at the hands of foreign invaders and 
enslavement under foreign rule. He, 
therefore, felt that unless a sense of 
patriotism, selflessness, sterling character, 
national consciousness and sense of 
unity, selfless service, self-realisation and 
discipline were inculcated in a substantial 
number of individuals, it would be 
impossible to uplift the nation and secure 
political freedom. 

He, therefore, decided to start a unique organisation to solve the problems. He 
took a vow to remain a bachelor and devote his entire life and energy to the 
aforesaid noble cause. For this purpose, he founded the "Rashtriya Swayamsevak 
Sangh" on Vijayadashami day September 27, 1925. He evolved a unique technique 
which was unprecedented, simple and inexpensive. He selected a group of young 
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boys who would assemble in an open field every day for one hour. During that 
time, in addition to playing national games, he began to inculcate in them a sense 
of patriotism, unity, discipline, love for the country and selflessness, by singing of 
patriotic songs and narration of stories of patriots. He appealed to the youth to 
spare one hour a day for the Nation by attending the Shakha (the meeting). He 
visualised that the one hour programme in the Shakha would ultimately transform 
the youth to devote greater time and energy in the service of the nation. He, 
therefore, undertook the Himalayan task of organising the Hindus, who despite 
having a common cultural bond and fundamental unity had come to be divided 
into various castes, religions, regions and language groups. 

Doctorji also said that one hour Shaka was to initiate Swayamsevaks to inspire 
them to dedicate themselves to the noble and onerous task of nation building. 
But moulding of character of swayamsevaks was a whole time job after shakha 
hours to be performed by the Karyakartas of the RSS. He advised and encouraged 
swayamsevaks to undertake higher education and for that purpose to go to 
different places in the country. He said higher educational attainment by 
Karyakartas would confer better suitability and capacities to spread the work of 
the RSS and going to different places was necessary to spread the work of RSS 
throughout the country.

Pujaneey Shri. Madhav Sadashiv Golwalkar (Guruji)
After late Dr. Keshav Baliram Hedgewar, the founder and first Sarsanghachalak 
of Rashtriya Swayamsevak Sangh, pujya Golvalkar Guruji became the Sangh's 
second Sarsanghachalak and discharged this onerous responsibility till June 5, 
1973, that is, for a full 33 years. These 33 years formed a very important period 
in the life of the Sangh as well as of the nation. It was full of many events – the 
'Quit India' movement of 1942, the partition of Bharat in 1947 and the political 
independence of partitioned Bharat, the terrible bloodshed before and after the 
Partition, the massive influx of Hindu refugees into Bharat, Pakistan's invasion 
of Kashmir, Gandhiji's assassination on January 30, 1948, the vitriolic campaign 
unleashed against the Sangh in its wake, the blitz of violence against it and the 
ban on it, creation of the constitution of Bharat and determination of the form 
and policies of the Government of Bharat, formation of linguistic provinces, 
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China's aggression on Bharat in 1962, 
Pt. Nehru's demise, the Bharat-Pak  
war of 1965, the second Bharat-
Pak war of 1971 and the birth of 
Bangladesh, activities aimed at de-
Hinduisation of Hindus, intellectual 
upheavel throughout the nation and 
so on. It was through this crucial 
period that pujya Guruji nurtured and 
developed the Sangh.

Travelling ceaselessly all over the 
country, he gave a powerful impetus to 
the organisation everywhere. Moving 
from place to place and garnering 
individual after individual he spread the 
network of Sangh all over the country.

Doctorji had stated the Sangh's ideology in a very brief outline. pujya Guruji 
elaborated its relevance most effectively. Extensive study, deep thinking, spiritual 
elevation coupled with the Guru's grace, selfless devotion to the Motherland, 
boundless love for the people, unparalleled ability to win over individuals and such 
other outstanding qualities enabled him not only to strengthen the organisation 
everywhere but also to provide mature intellectual guidance to the country in 
every field. His basic and constructive thinking on Bharatiya nationhood, the 
nation's destiny, and the right direction for its rejuvenation in modern times has 
now become the country's great intellectual heritage.

Pujya Guruji's life was thus unique and comparable to that of a sage. From the 
spiritual point of view he was a great Yogi, but as a devotee of God as manifest 
in the Society this great man lived in the midst of common people and cared for 
them like a mother. On the one hand, he loved solitude and had a detached mind, 
while on the other he was tremendously active in the life of the nation. All-in-all, 
his was a many splendoured personality. 

23October - December 2011



Published by: 

Hindu Swayamsevak Sangh (UK)
46-48 Loughborough Road, Leicester, LE4 5LD, UK

sanghsandesh@hssuk.org • www.hssuk.org
Printed on 

Recycled paper


